Personal and social capability continuum

Organising
elements

Recognise Emotions

Level 1a

recognise and identify their own
emotions

Level1 b
At the end of Foundation
Year students:

identify a range of emotions and
describe situations that may evoke
these emotions

Level 2
At the end of Year 2
students:

compare their emotional responses with
those of their peers

Level 3
At the end of Year 4
students:
describe the influence that people,

situations and events have on their
emotions

Level 4
At the end of Year 6,
students:

explain how the appropriateness of
emotional responses influences behaviour
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Level 5
At the end of Year 8,
students:

examine influences on and
consequences of their emotional
responses in learning, social and work-
related contexts

Level 6
At the end of Year 10,
students:

reflect critically on their emotional responses
to challenging situations in a wide range of
learning, social and work-related contexts

Recognise personal

identify their likes and dislikes,

identify and describe personal interests,

describe personal strengths and

describe the influence that personal

make a realistic assessment of their

assess their strengths and challenges and

situations
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Develop leadership
skills

identify ways to take responsibility
for familiar tasks at home and
school

discuss ways in which they can take
responsibility for their own actions

discuss the concept of leadership and
identify situations where it is
appropriate to adopt this role

initiate or help to organise group activities
that address a common need

plan school and community projects,
applying effective problem-solving and
team-building strategies, and making
the most of available resources to
achieve goals

propose, implement and monitor strategies to
address needs prioritised at local, national,
regional and global levels, and communicate
these widely
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